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What do you consider to be your greatest 
contribution to the success of your company/
clients? Having spent over a decade as Managing 
Partner has given me a certain perspective. I 

started my tenure at the beginning of the Great Recession. More than a decade 
later, I am helping manage the firm through the Coronavirus pandemic. 
Managing Sills Cummis successfully, regardless of what is happening in the 
world, is among my greatest contributions. This not only positively influences 
the entire firm, but also our clients and the quality of service our attorneys are 
able to provide. 

Describe a career challenge you overcame. Everyone experiences career chal-
lenges—they just come in different shapes and sizes. For me, advancing to the 
next steps of my career always stretched me, but taught me a lot. I learned listen-
ing is more important than talking, and that emotional intelligence is as im-
portant, if not more important, than “traditional” intelligence.

What types of charities, community involvement, or pro bono work are you  
involved in? Under my leadership, every year Sills Cummis supports dozens of 
organizations and charitable causes. Most recently, in celebration of the firm’s 
50th anniversary this year, it is making additional donations to organizations 
serving the residents of Newark. On a personal level, I serve on the board of 
trustees of Students 2 Science, Inc., a nonprofit that motivates and educates 
students to pursue careers in STEM. I also served on the board of trustees of the 
Montclair Art Museum for over a decade.

Who has been your most influential role model? 
My greatest role models have been and still are my 
parents. I watched my mother study at night for her 
master’s degree while working and raising three chil-

dren. She taught me that you can be a dedicated professional and also a dedicated 
mother. I draw strength from her every day as I strive to achieve a work life balance. 
My father, who serviced the food industry his entire career through his work for a 
sales and marketing company, inspired me to pursue my interests in the food and 
beverage industry.

What types of charities, community involvement, or pro bono work are you  
involved in? I dedicate my time participating in events hosted by various organiza-
tions and commercial kitchens in the food community to help educate new and 
growing entrepreneurs, helping them grow and expand so they are poised for suc-
cess. This has included in-person and lately virtual seminars hosted by the Rutgers 
Food Innovation Center, the New Jersey Food Processors Association, Makerhoods, 
and commercial kitchens such as Garden Hudson Kitchen and Hudson Kitchen.

What do you feel is the biggest misconception about your profession? The belief 
that getting an attorney involved in a matter will mean aggression, escalation or 
cause tension. While at times some aggressive tactics may be necessary, it is more 
typical that the attorney’s role will help diffuse a stressful situation, providing the 
guidance needed to bring closure to a problem or deal so that they can move forward 
confidently and focus on their businesses.

Other than financial reasons, what inspires you 
to continue in your current profession? As a 
business lawyer, I have the unique opportunity to 
handle a variety of legal issues across many sub-
stantive areas of law. Helping clients solve their legal issues and challenges while 
providing business/legal advice is extremely rewarding and inspires me to have 
an impact and make a contribution.

In what ways have you seen your role as a “leader in law” evolve over the years? 
One of the most important pieces of advice I was given early in my career was 
“get out and get involved in the community.” Heeding this advice, I have come 
to realize being a “leader in law” means not just being a skilled and knowledge-
able lawyer, but also a mentor. I spend a good deal of time mentoring associates 
and recent law school graduates, and as part of this I encourage them to be in-
volved in the community. Doing so is not only charitable, it helps build relation-
ships, teaches new skills, shows others your integrity, and makes you a leader.

What is something about yourself that would surprise others? I am the proud 
recipient of the “Cowboy of the Week Award,” presented to me by the ranch 
hands of a Wyoming dude-ranch after I managed to stay on horseback during a 
family trail ride in which the horse I was riding spooked and tried to buck me 
off—twice.  Although this award was usually given in jest to guests of the dude 
ranch, the ranch hands told me I earned it.

What do you enjoy most about your career?  
I enjoy working on challenging issues with a  
dynamic leadership team, led by a CEO who rec-
ognizes the importance of diversity of thought and 
is willing to take responsible risks. This, coupled with the company’s passion for 
community involvement, provides a positive environment. The diversity of issues 
keeps me engaged and humble. One day I’m addressing a purely legal issue; another 
day I’m advocating to legislators by testifying on a proposed bill.  

Describe a career challenge you overcame. Assuming a leading role in an estab-
lished and well-respected company in an industry with which I was not familiar 
presented a wonderful challenge for me. Joining Delta Dental, which operates suc-
cessfully in heavily regulated insurance environments, necessitated that I learn the 
field and the company at one time, at an accelerated pace. While saying I have 
“overcome” this challenge is perhaps an overstatement (as I’m a work in progress), I 
can say that working with my teams, internal clients and leadership peers, and sim-
ply putting in the work to become familiar with important issues facing the compa-
ny, has inured to my benefit and that of the company.

What was the best business advice you ever received? Early on in my career, I 
learned from a manager that success doesn’t come easily or quickly, but is the prod-
uct of diligence, resilience and learning from the mistakes you will inevitably make. 
I also learned from this manager that respect is not something people give readily but 
must be earned every day.
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